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SALARY REDUCTION AGREEMENT
OPTIONAL RETIREMENT PROGRAM

The Del Mar College District (referred to as the “College”) and the Employee named below agree as follows:

1. Election to Participate in ORP. The Employee hereby elects to participate in the Optional Retirement
Program (“ORP”) under Chapter 830 of the Texas Government Code, as amended.

2. Salary or Wage Reduction. Effective with respect to compensation earned during the academic year
beginning on . The Employee’s compensation during
the academic year shall be reduced by 6.65% per pay period. This is called the “salary reduction
amount”. Any subsequent changes to this salary reduction amount which result from changes in
applicable state or federal legislation or regulation are incorporated here by reference and will apply to
this Agreement.

3. Contribution to Annuity or Custodial Account. The Employee directs the College to pay the salary
reduction amount on behalf of the Employee to:

Company Name: ,

Product Name: ,

Address where installments should be mailed:

to purchase an annuity contract or to be deposited in a custodial account which is eligible under
Chapter 830 of the Texas Government Code, as amended, to provide retirement benefits to the
Employee. The salary reduction amount shall be paid in equal installments at the end of each pay
period during the year.

4, Employee understands and agrees that in the event of an adverse determination by Internal Revenue
Service with respect to the Employee’s income tax liability hereunder, it will be Employee’s
responsibility to pay and satisfy any federal income tax deficiency.

5. Binding Agreement: Except as necessary to comply with changes in the law, this Agreement shall be
legally binding and irrevocable as to the College and the Employee, unless and until the Employee
ceases participation in the ORP or it is determined by the Internal Revenue Service or by legislative
enactment that the contributions of Employee to the ORP are elective deferrals within the meaning of
Section 402 of the Internal Revenue Code of 1986.

6. Limitations. The College shall not be obligated to pay any amount under this Agreement in excess of
the amount then due from the College to the Employee.

7. Additional Terms. The terms on the back of this form are incorporated here and are a part of this
agreement.
Employee’s Name (Printed) Date Employee’s Signature

Employee’s CWID#:

Accepted by Del Mar College District

By: Date:
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ADDITIONAL TERMS AND CONDITIONS

1. This Agreement shall not be construed to modify the compensation or other terms of the
Employee’s employment by the College except to the extent specifically provided. This
Agreement shall not obligate the college to continue the employment of the Employee beyond
the period for which he or she would otherwise be employed, or restrict the rights of the college
or the Employee to terminate the Employee’s employment. If this Agreement is terminated, the
terms of Employee’s employment by the College shall be those which would apply in the
absence of this Agreement.

2. Contributions to the annuity contract or custodial account of funds supplied by the State of
Texas shall vest and become non-forfeitable after the Employee participates in the ORP for one
year and one day.

3. The designation or redesignation of investments or the permitted withdrawal of funds shall not
be construed as an amendment of this Agreement.

4, If the Employee is paid on a twelve-month basis for services rendered during a period of less
than twelve months, and if the Agreement is adopted or amended effective other than on
September 1% the salary reduction amount shall apply only to compensation for services
rendered after the effective date, and this Agreement shall not affect compensation
subsequently paid for services rendered before the effective date. If the Employee’s
employment is terminated, this Agreement shall automatically and simultaneously terminate,
and no additional payments shall be made by the College under this Agreement. If an
Employee is compensated by payment of wages rather than salary, references in this
Agreement to “salary” shall be deemed to refer to wages.

5. This Agreement, including any amendments, shall continue to apply to the Employee from year
to year as long as the Employee is employed by the College, unless the Agreement is
terminated. If the Employee’s compensation is increased or decreased by the College while this
Agreement is in effect, the salary reduction amount established above shall be applied to the
Employee’s compensation following such increase or decrease.

6. An Employee’s benefits under the ORP shall not be made available until the Employee attains
age 70 2, dies, retires, or terminates employment in all institutions of higher education.

7. The Employee is responsible for complying with the minimum required distribution provisions of
Section 403(b)(10) and Section 401(a)(9) of the Internal Revenue Code of 1986, as amended.
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